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Mahasarakham University Announcement
Subject: The Intent on Management with Integrity and Honesty

of Mahasarakham University

Mahasarakham University recognizes the cultivation on moral ethics, values of
Righteousness and consciousness to perform integrity and honesty in tandem with the
management of the public sector in accordance with the good governance; to prevent risks
of corruption and any misconduct among all levels of the executives as well as the
university's staff.

Mahasarakham University, hereby, would like to publicly give a declaration of its
intent of management with integrity and honesty; to achieve the above operations
practically and effectively as well as to efficiently prevent risks of corruption and
misconduct. All university staff -the executives, faculties staff, and administrative staff,
hereunder, would competently uphold their duties in accordance with the good governance
to prevent risks of corruption and misconduct as follows.

1. Perform the duties under the official rules, regulations, and principles,
conscientiously.

2. Perform the duties in line with the good governance principles.

3. Perform the duties with integrity -denying corruptions, exploitations towards
conflict of interest in one's position.

4. Uphold and implant in values and attitudes on its discernment, moral, and ethics;
recognize perils of corruption, be embarrassed and afraid to commit fraud; inversely lead
the university to completely free from corruptions both through policies and operations.

5. Encourage fraud investigations on operations from the outsiders with the public
participation and expose all informative practices.

6. Inspect and panelize frauds, in case, in the highest degree, conscientiously. Please

kindly be informed accordingly.

Announced on the 2 of January 2024 BE.

R\"‘*\7¢¢"V\ =

(Associate Profersor Prayook Srivilai, Ph.D.)

-

Acting President of Mahasarakham University
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